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Woodville Primary School is situated on Port Road, Woodville, 8kms from the Adelaide GPO and 8kms from the coast. It has a
proud and successful history of providing quality public education to the children of Woodville since 1878. In 2019 the school
started with an enrolment of 348 students, peaking in Term 3 with 353 and ended the year with 348 students from Reception to
Year 7. Whilst the numbers were relatively stable there was a balance of new enrolments and students moving out of the area
throughout the year. New enrolments comprised students mainly from Years 5 - 7.
Students come from a variety of socio-economic backgrounds. Nearly 23.85%% of the students are from Non-English Speaking
Backgrounds (NESB) and these represent 38 different cultural groups. Approximately 9% of students are identified as having
Aboriginal heritage and slightly over 10% of students are verified as having a learning disability. There are approximately 33%
of students who receive School Card assistance.
The school has an ICSEA score of 983 (for 2018, not available yet for 2019), and is classified as Category 4 on the DECD
Index of Educational Disadvantage.
The Leadership Team comprises of a Principal who was appointed in July 2016 and a Deputy Principal who commenced her
three year tenure in Term 4 2017 and a Wellbeing and Engagement Leader who began her three year tenure in January 2018.
Highlights 2019:
o Training with Tierney Kennedy - Years 3 -5 Maths project
o Working with Tim Brenton - Connected Self: Rock and Water Program (shared with Positive Pathways and the Grove class)
o Buddy class: whole school wellbeing/social skill development including successful integration of Grove annexe
o Showcase day highlighting student learning in STEM - community engagement and guest presenters
o Participation and representation in SAPSASA events
o Whole school swimming or aquatics program
o Festival music - choir, 2 soloists, and school band represented
o Connections with community groups - Pastoral Care worker
o 'Brekky Fridays', school Disco, Cafe Woodville, Radio Woodville
o End of year Celebration and Presentation evening at Seaton Christian Family Centre
o Whole school transition program
o Twilight Sports Day featuring Tri-Skills
o Learning Sprints staff training - Simon Breakspear
o Zoo-Snooze camp (Year 3 students)
o Puppetry
o Coding workshops - enrichment program (after-school)
o Cybersafety workshops - SAPOL
o Instrumental music program
o Digital Art program - CARCLEW

Governing Council members for 2019 were as follows:
Robert Bone (Chairperson), Dani Letts, Sam Clutton, Brett Seaman, Mary Papandreou, Renee Groom (Deputy Chairperson),
Katy Bone (Treasurer), Kerry Williams, Yiota Seaman,Hayley McGill (Secretary), Gail Painter (Staff Rep). Alison Hayes &
Simon Duncan resigned during the year.
All Subcommittees meet regularly prior to Governing Council meetings. Key outcomes this year included:
Finance – the school maintained it's financial position with a 5% surplus target as recommended by DfE.
Fundraising – led by Dani, continued to raise revenue via her well-run Mothers and Father’s Day Stalls and the Sports Day
BBQ. Fundraising was primarily targeted for purchase of After School Sports Uniforms & Equipment.
Canteen – The continued use by the school community of the QKR App helped to ensure the viability of the canteen, which is
being well supported by the school community. Removal of some ‘Red’ food items from a revised menu and continued regular
specials were the features this year.
OSHC – The OSHC saw difficulty this year being with no success finding a suitable Director. Temporary Assistant Directors are
in place. With extensive support from Kylie in the front office, the service has continued to successfully run with many of its past
issues beening resolved. The Governing Council is well into the process of outsourcing this service.
Dress Code – An revised Dress code policy was approved by Governing Council.
Grounds – Much work was undertaken around the school through Working Bees.
Organised Sport – Our school participated successfully in basketball and football.
Road Safety – An ongoing issue. Concern re: people wrongly parking and safety of children at pickup time. The School is
seeking support from the Council to ease this issue.
PR is working on extending the schools presence out into the wider community.
Positive Pathways – continues successfully within the school and provides a necessary service for the community.
Community Involvement – Kathy (Pastoral Care worker) continues to be a valuable member of the School community.
Other events – Brekky Friday, Twilight Sports Day/Tri-Skills, Showcase Day, Swimming/Aquatics, School Camps, Puppetry
group Volunteers’ morning tea, various incursions/excursions and the highly successful Music performance evening held at the
CFC.
We continue to have School leadership, Staff and Parents working together for what is in students' best interests. A great
outcome.
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IMPROVEMENT PLANNING:
Our site improvement plan is informed by the Department for Education School Improvement Planning guidelines and
resources. Our 2019 Site Improvement plan priorities were a direct result of whole school data analysis which highlighted areas
for improvement in student achievement and growth - Writing and Mathematics. The strategies and actions that were put in
place were guided by the recommendations made in the Literacy and Numeracy Guide Books (DfE).
Writing:
Improvement Goal 1:To increase students’ Writing, leading with sentence structures and vocabulary, particularly years 5-7.
Target:
By the end of 2019, 40% (8 students) maintaining/increasing progress as measured by LLL (i.e.1 level progress for one year).
and increase from 56% to 60% (1 student) of Year 5 students meeting or exceeding the Writing SEA (i.e. Proficiency Band 5+
NAPLAN)
Outcome:
66% of students improved according to Language and Literacy Level data (50% by 1 level, 16% by 2+ levels). 67% of students
in Year 5 met or exceeded Band 5 in NAPLAN result. This was up from 56% in 2018.
Mathematics:
Improvement Goal 2: To increase students’ Mathematics, leading with Number & Place Value, particularly years 3-5.
Target:
By the end of 2019, increase to 55% (2 students) of Year 3 students meeting or exceeding the PAT Achievement Band 101+
and increase to 70% (2 students) of Year 3 students meeting or exceeding the SEA as measured by NAPLAN (i.e. Proficiency
Band 3+)
Outcome:
76% students improved, meeting or exceeding PAT M Achievement Band of 101+ (9 students). 75% students achieved
Proficiency Band 3+ in the NAPLAN Numeracy – this was up from 62% 2018. Total increase of 8 students.
OUTCOMES:
PAT-R SCALE SCORE:
o 90% of Year 3 students achieved at or above target Scale Score: 95
o 79% of Year 4 students achieved at or above target Scale Score: 106
o 70% of Year 5 students achieved at or above target Scale Score: 112
o 95% of Year 6 students achieved at or above target Scale Score: 118
o 94% of Year 7 students achieved at or above target Scale Score: 120
PAT-M SCALE SCORE:
o 75% of Year 3 students achieved at or above target Scale Score: 101
o 67% of Year 4 students achieved at or above target Scale Score: 110
o 67% of Year 5 students achieved at or above target Scale Score: 112
o 79% of Year 6 students achieved at or above target Scale Score: 120
o 68% of Year 7 students achieved at or above target Scale Score: 121
NAPLAN:
Year 3 - 77% of student achieved at or above benchmark in Reading and 73% achieved at or above benchmark in Numeracy.
Year 5 - 71% of student achieved at or above benchmark in Reading and 71% achieved at or above benchmark in Numeracy.
At or above National Minimum Standard:
Year 3 Reading: 98%, Maths: 92%. Year 5 Reading: 88%, Maths: 93%. Year 7 Reading: 91%, Maths: 83%.
EALD Language and Literacy Levels:
68% of our EALD students made the recommended growth of 1 or more levels in their writing.
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Our data indicates that our students in Years 3 and 5 in particular, need to: develop their problem solving skills, including
multi-step word problems; continue to develop their knowledge and use of the four operations; work on interpreting, using and
presenting data; develop their understanding of time, in particular using a calendar and; develop their knowledge and use of
Australian coins. Our focus will include working on the Big Ideas in Number, Fractions and Decimals, connecting different
mathematical concepts and identifying the appropriate computational processes needed when solving worded problems and
using calculators efficiently and effectively.
In Reading, students have difficulty with comprehension questions directed at inferring and interpreting information within
different text types. Vocabulary, especially tier 3 words, is another area that poses some difficulties where our students need to
develop a greater range and deeper understanding of vocabulary.
In Writing we are moving our focus to Text Cohesion and developing our work around sentence structure and text features,
using of a range of vocabulary, proper use of paragraphs and punctuation..
Programs that have shown to have an impact on student performance have been the Phonetic Reading programs using
decodable readers, Guided Reading with extra in-class support and Words their Way. Other factors include the development of
a Whole School Writing Agreement.
Both teaching staff and SSO staff have participated in Professional Development activities aimed at building teacher capacity in
the areas of Mathematics (Mathematical Mindsets, Maths Misconceptions (Tierney Kennedy), Big Ideas in Number, and
mentoring using a Numeracy coach) and Writing (Seven Steps to Writing Success). Training support staff to understand
programs that they are being directed to use with students was another successful program, in particular working with our
Support Services Speech Pathologist.
During Term 4 we began the process of reviewing our Agreements and stated updating our Writing and Maths agreements for
2020. We are developing a common language and understanding as well as more consistent approach to learning
programs on a whole school basis. The writing program in particular has had a very positive impact especially with growth
being demonstrated in our NAPLAN and Language and Literacy Levels results.
Using Scorelink, The Education Dashboard and class specific student data with an emphasis on student voice (students taking
ownership of their learning) to track student progress has increased staff awareness of how students are travelling across the
school and better enabling teachers to highlight students needing either extra support or extension. PLC team planning,
moderating and monitoring learning has also improved consistency across the school and strengthened classroom programs.
We are working to meet all targets and are well on the way to improving outcomes for students and putting in place new
strategies or consolidating strategies that have shown to been effective.
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In 2019 there was a approximately a 0.9% increase in attendance compared to 2018. Attendance is still greatly affected by a
small number of chronic non-attending families resulting from a variety of health and family related issues.
Pro-active strategies: early intervention; staff, Wellbeing Leader, Truancy officer, ACEO/AET support for AATSI families, Uniting
SA services, breakfast program, In-School Psych. Home contacts: phone calls, home visits, letters, attendance app. Engaging
students at school and developing strong relationships. Parents informed via newsletters and DfE online campaign.
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Behaviour Education is based upon logical consequences, conflict resolution and empowering students with consistent, explicit
language through the self-mastery. Whole school consistent approach is used through the Play is The Way pedagogy,
Restorative Practice and Rock and Water program.
Strategies used: DfE guidelines (take home, suspension, exclusion), site behaviour contracts, students Wellbeing agreements,
parent meetings, referral to other services, including Support Services and In-School Psychology., early intervention;
monitoring student weekly absences and referrals, home contact, developing strong relationships. Data shows 700 incidences
reported and acted upon. Issues investigated extensively with counselling follow up.

According to our Parent Opinion survey:
74% of respondents agreed (with 37% strongly agreeing) that the teachers expect their child to do their best. We will continue
with the high expectations and explore ways of communicating this more in 2020.
51% agreed that feedback for improvement was given to their child. This is an area staff will work on in 2020 to develop more
consistently.
63% stated that teachers at this school motivate their child to learn. Again 63% feel their child is making good progress and
46% felt that their child's learning needs were being met.
49% of respondents perceived that their child was treated fairly. An area to explore is the theory of equity as opposed to
equality. The review and update of our Behaviour Education Policy will also contribute positively to this area.
54% stated that their child felt safe at the school with 83% of respondents agreeing (34% strongly agreeing) that they were
welcomed by their child's teacher and could talk to them about their child.
66% stated that their child liked being at school. Developing strong relationships is another key priority for all staff.
51% of our families believed that the school was well maintained. School staff and Governing Council worked collaboratively to
identify areas of greatest need for improvement and a priority list has been established. in 2019 the Middle Years unit and the
OSHC building underwent extensive renovations which included, painting, carpeting and new wet surface flooring, new
air-conditioning, smart TVs and furniture.
An area we are working heavily on is Behaviour Management with 46% of families agreeing that systems were positive. Staff
have stated working on a new Behaviour Education Policy and on reviewing current processes to strengthen this area.
41% of respondents agreed that the school looked for ways to improve. As 38% were unsure we are re-evaluating our
communication process to ensure that this increases community understanding of our improvement initiatives.
Results from our parent opinion survey will be used to inform future directions and initiatives for 2020.
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School abides by DfE guidelines for relevant DCSI screening.
Office Manager maintains up to date records and data of all volunteers and staff who have screening and completed the RAN
training.
Principal has access through Applications Portal to information regarding staff and screening history. Hard copies of DCSI
screening and RAN training are all sighted and a copy kept in Front Office.
All workers on site supply a hard copy of DCSI screening prior to commencing any works. Copies of these are kept in Front
Office.
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3800610.46
16365.15
137242.29
9821.80
248707.34

Established relationships with parents:day and evening workshops. Introduced
In-School Psychology. Introduced 'Interoception' program. Setting up Interoception
room with grant funds.

N/A

N/A

MiniLit/Phonetic reading intervention program targeted students below benchmark (SIP
target) with SSO/teacher support one to one or small group three times a week. Also
continued developing resources supporting Maths.

N/A

ATSI students were provided with in class support particularly in the areas of Literacy
and numeracy. APAS Funding provided support for ATSI students to further develop
their literacy with SSO support in withdrawal from class - areas targeted were
reading, sight words, writing and letter/sound recognition.
NUMERACY AND LITERACY EARLY YEARS SUPPORT: SSO support in class
working with groups in literacy. Extra Support teacher put in role of working with class
and small groups of students - targeted skill development in Literacy. Numeracy Coach
supported numeracy.

Greater follow up and support plans
for students with attendance issues.

